U PR
2025 ARBOM S VA H TR

ARERE (FEAREMEZFERELTEA) (BHKE
A% 711 5) MG, Al EERITHRNY 2025 F1 A1 H
212025 F 12 A 31 H., ARETHELREEBIFITF W 35
Chttp://www.quxian.gov.cn/) & T#., wFE#H, B#5EE
B ANRKFHRA (ARt REZBEEHAMK = H
141 5; B R HEiE: 0818-7670010)

—. BKER

(—) ZFaF, BAESAEEL AT, 2025 F, #iL
REARBUFITF M3 Bt A A BRI R 63 4, AF RARE,
SR, FERL., A ERFFEEABEL 2 5; T4 4%
FooOREEE, REREEFNNFER 84 S204 BB ZRF N
TNAE 34 WMITTRESFHEMER 10 & BB E AL KT,
B BREREBRANTE, RRENREPEZRETM, AKX
MERRRESRE, WREATATRS . EEERKS+ QALK
RILBEGBRER”, TEBRAGEAELE KRBT EX SN E,
AEEANTELAAERYY. ER. L EBEMEERFE R
274 %, A RIRBUEA E .

(=) &g aJr, 2025 F, REKRKIRFGERE AT F
&, LHEBRE R AT T ZATHE WAAT BRI MR I,



(Z)BUREEFTE. FeRnBERER. R “FALH
+=F IR AGE” 2RETENG, HAGEEXRm. FX.
RWETTRME, AT “TANEF. pERFEAF, TEHPIFL
W ZREEGE BUERNERE, RHTTREEER, &
BEEIRFFEER, PHPEFRGRELEM LMW, HRBUT
BRRAMZE. M,

(w) BURRBEATTF &R TRFERENER, T§
HREFANCER, TABREEATFEER, RREHENH
TXMELTE. AZZEEFD . FHER AT AT ERE, #
TYRg—" BRHEME. FTH AR, W& K. g
B, y#nrfEEEN. FEXE, RREEF “—#X7 K
CAUNVINE

(&) BERRE, TELTRBEENG. HE G E LR+
HEEE+REAR TEAR, SXRHEE. BE. Tok
BEFATR2EZFE, ARAPAXTEREE . RAERK.
MIKHT . miERE N ERERER. FHEREREHE AL 555
I, FERFRIEH . TRPTAEEENF, FREFE.
REMAE. HREEFMIANFE, BUTEARLERERSRME
HY,

—\ ERRFBAERER

BEE (—) M

T
P71
S
o

RS P S AEF I TATH KA




= 0

AT BTG 1 1 0

BZ+FE () W

FRAZE RENBREHE

ATB I 0
FEZTFE (3 W

FRAZE RENBREHE

TH AT 0

7T B 0

EZ+5E UL W

FEAZA

RERF 2T (B F0)

AT R B

0

=, WRIFMAEBAERQFHRIFER

I AER
(KINBIBHDATERRA: F—IME EANTE bZEZA
ol | Mg ~tE |BRS | EAtt
ZHe0 | H4a
—. REFRBFEREAFHFLE 0 0 0 0 0| o0 0
. I H R RERAFHIFELE 0 0 0 0 0| o0 0
=. K (—) FUUAFF 0 0 0 0 00 0




FERI (2D FHanTt (RalLEw,
BERAUX—FF, TiHEMED)

LETERME

2. F At ik AT Bk AL

B

3.ER “Zme—iRE

(=, PERPEZrmE

TFRFPBETZ(KNHES
B

6. BT WRIAERER

7.8 T T BRI ERESE

8. B TAT B &1 I

LAY K E#HE X
R

(W) REFIARGEFE
TR |7 AT R

34N J5 ik 1 2T
T

IREVES & gt

D.E & # i
(RO B m g A TF 4
=, K| RTAE
B R ik
5. B s AT BOHL £ A A 5K
EH A BB A
sy |LEFWAEESZd
s pogm [ TAE L AT B

AT EAEZLBIFE




BT

2.8 iF A R WK
% fn B R B
A ATBILA T BEAE
HBURE R AT #1E

3. KA 0 0 0 0 00| 0
(£) Bt 0 0 0 0 0|0/ 0
W, TR 0 0 0 0 0|0/ O
M, BRERAFITHEN. TBUFLER
ITHEN ITBURIR

él:‘j:% éél:% ;E]\\—_,r& ]\_tll{]ffi o *ééﬁi}(ﬁ%%@iﬁ E‘D‘(E%@iﬁ

o | o e | we | S [ER|ennnx], |SR| 58|20 84,
Yk | | %R |H4 | | hE | ME | R|FE|T

0 0 0 0 0 0 0 0 0 [0 0 0 0 0 0

T, FENEZEEBREEESR

(=) BN ZZPI. — 2 ARRIMEELL AR, £
EBRFNTTTEARRAEKR, REME. HTARFHERTR
BEHBK, FHLFA2EHAERTRER. AT B0 B F 7
Ao FA, ZEHRZ TVHFN, TEARNEREFRL., REALE
EREZFEAR, PHaithig. —2RENEEG, XEMK
KoK, ERFATTFERR. REEHFFTHENAR, PG
RATTHREESEREE, BEVEARAREZ, &2 E A
HELURIEAR IR, ARG NI TERET R, AR,




(=) A#FRL. —2eBAXNARRKE, RO X3, #F
THhRE, RETFESE RHARTIVHFI, B EE5,
B AHRmNG. 2 RRFBRMBEHE, ZREFERR., &
BEEFERETFR, HARFLITFEAREHRT BLRIE,

N, HitEEREHEIN

REFIEHE 2025 FRAHBFERAE TR FEm, KK
s &AL E 5



	（二）改进情况。一是合理规划人员配置，减少变动，做好工作交接，保障工作连续性。定期组织专业培训，鼓励

